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This template Internet and electronic communications policy sets out a suggested policy for use of the Internet and other electronic communication systems while at work and also when using firm technology outside of work. 

It also covers social media
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This template is produced in partnership with Lexis®PSL Practice Compliance.

Lexis®PSL Practice Compliance is an online service designed to make risk and compliance easier to manage, whatever the size of your firm.   It comes with everything you need to get your compliance house in order and keep it that way, including an unbeatable range of practical guidance, templates, flowcharts, checklists and other time-saving tools.

See more at https://www.lexisnexis.com/uk/lexispsl/practicecompliance/home.



Internet, e-comms and social media policy

[bookmark: ukContentItemcaccd456-3cfb-4dbd-aea9-d82]Introduction

[bookmark: ukContentIteme90938f6-a5b3-46eb-96f1-0c1]1.1 We expect our electronic and computer facilities to be used in an effective and professional manner and encourage all staff to develop the skills necessary to do so. These facilities are provided by the firm at its own expense for its own business purposes to assist staff in carrying out their duties effectively. It is the responsibility of each member of staff to ensure this technology is used for proper business purposes and in a manner that does not compromise the firm or its employees in any way.
[bookmark: ukContentItemb33b9e2d-55bd-4b58-b3e3-f34]1.2 Professional integrity is central to the firm and it must characterise all our dealings. You should think about how your own image or that of your firm may be affected by how you use the internet and other electronic communication systems. The same professional ethical obligations apply to your conduct in online and offline environments.
[bookmark: ukContentItemc94535ba-07d7-4e7c-9599-bb0]1.3 This policy applies to the use of firm technology while at work and also when using firm technology from outside work, eg when dialling in from home, using a firm laptop when away on business and when using BlackBerries, smartphones or personal digital assistants. If you have any questions about the application of this policy, please contact [insert job title/department, eg our IT department/IT manager/IT partner/compliance office for legal practice (COLP)].
[bookmark: ukContentItem22d48a3c-ecab-47d5-ab0b-676]1.4 This policy applies to [partners OR directors], employees of the firm, workers and other contractors who have access to firm computer systems. It also applies to your personal use of the firm’s equipment and technology in any way that reasonably allows others to identify you as associated with the firm.
[bookmark: ukContentItem17eddbfd-28de-4062-9711-922]1.5 We may occasionally modify this policy to take account of changes in technology, law and best practice. You will be notified in writing of any change.
[bookmark: ukContentItem49283783-ed75-48dd-bfad-eb1]1.6 The [IT manager OR IT partner OR COLP] is responsible for monitoring and implementing this policy. If you have any questions about the content of this policy or other comments you should contact the [IT manager OR IT partner OR COLP].
[bookmark: ukContentItem3be83f6d-4e4e-4c65-b272-331]1.7 This policy does not form part of any employee's contract of employment. We may amend it at any time and decide to follow a different procedure where we consider it appropriate.
[bookmark: ukContentItemb731ae7c-4edc-4c04-8201-09b][footnoteRef:1] [1:  Additional Note: Policy non-contractual
Your policy should include any restrictions in employment contracts.
Most firms will wish to ensure the policy does not have contractual force, to give them as much flexibility as possible in relation to amending the policy as they wish and departing from the procedures set out in the policy when it is appropriate to do so.

See also Law Society practice note: Social media, 20 December 2011
] 


Computer system use

[bookmark: ukContentItem3467a79f-6721-4e44-8fb6-199]2.1 You may use the firm's computer systems only to the extent you are authorised to do so. You should not use the firm's computer equipment for any purpose that is not connected to the firm's business unless you have express permission to do so or you are making personal use of the system as permitted by this policy.
[bookmark: ukContentItem71b5fd38-a5e0-450c-bacf-3ef]2.2 If you have access to the firm's network, you must adhere to strict access controls to reduce the risk of virus infections, hacking and other unauthorised access attempts:
[bookmark: ukContentItem46b82aa8-c778-4b1d-a9dc-11f]2.2.1 only authorised equipment is allowed to connect to the firm's network from any office location
[bookmark: ukContentItem56b95ee3-6bc0-4720-8355-bd4]2.2.2 [remote access (via broadband, dial up, etc) is also restricted to authorised equipment and access must only be via secure means, eg VPN software]
[bookmark: ukContentItemc579856c-e40d-4e44-9dd8-bd3]2.2.3 the only access allowed to unauthorised equipment, eg internet café terminals, is via [Citrix/other desktop virtualisation system] and VPN
[bookmark: ukContentItem9c159edd-6d06-4654-9cb8-83b]2.3 We license software from a number of sources. We do not own that software and must comply with any restrictions or limitations on use, in accordance with its licence agreements. You must adhere to the provisions of any software license agreements to which the firm is party.
[bookmark: ukContentItema6efc6bc-c1d6-478a-8281-717]2.4 Unless permitted by this policy, you should not use any software for any purpose outside the business of the firm without express permission of [IT manager OR IT partner OR COLP].
[bookmark: ukContentItem54885e04-3ee1-491f-802c-c27]2.5 You should not copy, download or install any software without first obtaining permission from the [IT manager OR IT partner OR COLP].
[bookmark: ukContentItemd707a3f7-5788-4889-bbdc-6fd]2.6 We may monitor your use of the firm's computer system in accordance with this policy.
[bookmark: ukContentItema092048c-0225-4eb0-8f13-335]
Security

[bookmark: ukContentItem064ae889-b1f1-418c-8c4b-200]3.1 You must not allow other members of staff to use your password. If you anticipate that someone may need access to one of your personal folder files in your absence, do not share your password. You should instead arrange for the folder to be copied or give shared access to the relevant personal folder.
[bookmark: ukContentItem0704bbbe-5a5c-4b93-b86f-344]3.2 Be vigilant when using the firm email system. Computer viruses are often sent by email and can cause significant damage to the firm's IT systems.
[bookmark: ukContentItem62945539-3e5a-46e5-b29d-030]3.3 Any files or software downloaded from the internet or brought from home must be virus checked before use. [You must not rely on your own PC to virus check any such programmes but should refer direct to [the IT department OR IT manager OR IT partner].] If you suspect a file may contain a virus, do not open it—contact the [the IT department OR IT manager OR IT partner] immediately.
[bookmark: ukContentItemb33f3c79-051b-4233-bc14-3e8]3.4 You must not run any '.exe' files. These should be deleted immediately on receipt without being opened.
[bookmark: ukContentItembe52c2b3-7759-431c-b1b4-e60]3.5 All laptop and mobile phone users should be aware of the additional security risks associated with these items of equipment. All laptops and mobile phones should be locked away if left unattended overnight.

[bookmark: ukContentItem9b89d832-7e74-4ee2-9eb3-b18]Email use

[bookmark: ukContentItem3e2532ff-324a-4b8f-a71c-5f5]4.1 Email, just like any other form of communication, should reflect the highest professional standards at all times. You should:
[bookmark: ukContentItem55ddaed4-4170-4058-b460-8ee]4.1.1 keep messages brief and to the point
[bookmark: ukContentItem13fcf6a3-835c-479f-9c55-c2a]4.1.2 ensure an appropriate heading is inserted in the subject field
[bookmark: ukContentItemedea690b-8a1d-4259-9a21-9e1]4.1.3 ensure the spelling and grammar are carefully checked before sending
[bookmark: ukContentItem0ebc2de2-8b3f-48fa-af23-2b9]4.1.4 double check the recipient before pressing the send button—not only can it be embarrassing if a message is sent to the wrong person, but it can also result in the unintentional disclosure of confidential information about the firm or a client
[bookmark: ukContentItemb821a2fc-4b66-41e4-a53c-1fe]4.2 You should not transmit anything in an email or fax message that you would not be comfortable writing (or someone else reading) in a letter or a memorandum. Emails leave a retrievable record. Even when you think you have deleted information, it can remain on your computer and on the firm's back-up system. Emails can be recovered as evidence in court proceedings and/or reviewed by regulators. Electronic messages are admissible as evidence in legal proceedings and have been used successfully in libel and discrimination cases.
[bookmark: ukContentItem015e1c7a-f59c-4eb1-bd1d-c24]4.3 You should never assume that internal or external messages are private and confidential, even if marked as such. The internet is not a secure means of communication and third parties may be able to access or alter messages that have been sent or received. Do not send any information in an email that you would not be happy being publicly available. Matters of a sensitive or personal nature should not be transmitted by email unless absolutely unavoidable and if so, should be clearly marked in the message header as highly confidential. The confidentiality of internal communications can only be ensured if they are [sent by internal post OR delivered personally by hand OR included in a password protected online document].
[bookmark: ukContentItemf743af97-b063-4e49-a6a6-b54]4.4 You should not send unsolicited commercial emails to persons with whom you do not have a prior relationship without the express permission of your manager.
[bookmark: ukContentIteme062d2b0-bf63-4f1f-86cb-a76]4.5 Although the primary reason for allowing access to email is to help you perform your duties more effectively, reasonable personal use of email will be allowed provided that it does not interfere with the performance of your duties and the terms of this policy are strictly adhered to.
[bookmark: ukContentItem7331a48a-168c-4a51-b798-1d4]4.6 We may monitor your use of the firm's email facilities in accordance with this policy.
[bookmark: ukContentItem913758cb-f053-4434-9b12-c49]4.7 Emails will be [stored on our server] for [insert period, eg 12 weeks], after which they will be permanently deleted. If you wish to keep any emails beyond this date that are not client-related, you should use your [personal folders]. Any client-related emails should be [printed and filed within 48 hours of receipt OR attached to our document management system with 48 hours of receipt].
[bookmark: ukContentItem157f6592-3e2f-4460-a033-22e]4.8 All emails sent from the firm should include the following wording: This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error please notify the system manager.
[bookmark: ukContentItem805290bc-4f22-4906-8bef-291]
Internet use

[bookmark: ukContentItem596be960-a862-4652-bab2-119]5.1 Access to the internet during working time should be limited to matters relating to employment. [However, you may make reasonable personal use of the internet provided it does not interfere with your duties and provided that use is strictly in accordance with this policy].
[bookmark: ukContentItemf58f8b93-d97c-4e09-b5bf-677]5.2 Any unauthorised use of the internet is strictly prohibited. Unauthorised use includes (but is not limited to):
[bookmark: ukContentItem8f983ef5-f442-4302-93bb-203]5.2.1 connecting, posting or downloading any information unrelated to your employment and in particular pornographic or other offensive material
[bookmark: ukContentItem08d91a25-5b77-4179-8f8e-80e]5.2.2 engaging in computer hacking and other related activities
[bookmark: ukContentItem5f929831-1913-4e19-8f15-85a]5.2.3 attempting to disable or compromise security of information contained on the firm's computers
[bookmark: ukContentItem021ed2d3-7183-47be-a433-f63]5.3 You are reminded that such activity may constitute a criminal offence.
[bookmark: ukContentItemd4214cb0-1726-4f37-a371-74b]5.4 Postings placed on the internet may display the firm's address. For this reason you should make certain before posting information that the information reflects the standards and policies of the firm. Under no circumstances should information of a confidential or sensitive nature be placed on the internet. You must not use the firm's name in any internet posting (inside or outside work) unless it is for a work-related purpose.
[bookmark: ukContentItema16ab1e9-28d6-425b-b1a3-cf4]5.5 Information posted or viewed on the internet may constitute published material. Therefore, reproduction of information posted or otherwise available over the internet may be done only with express permission from the copyright holder. You must not act in such a way as to breach copyright or the licensing conditions of any internet site or computer programme.
[bookmark: ukContentItem70ef6a08-d68e-4f04-a14b-fe8]5.6 You must not commit the firm to any form of contract through the internet [ without the express permission of your manager].
[bookmark: ukContentItemedd23b86-d4e9-44a5-91fe-22f]5.7 Subscriptions to news groups and mailing lists are permitted only when the subscription is for a work-related purpose.
[bookmark: ukContentItem55210d81-0c4a-4841-b700-176]5.8 We may monitor your use of the internet in accordance with this policy.
[bookmark: ukContentItem13e912dc-e2e6-48f5-9c80-72c]






Social media

[bookmark: ukContentItem7335f5c3-a731-4b84-bb37-a96]6.1 Social media means media such as blogs, web forums, social networking sites, such as [Twitter, Facebook and Linked In], instant messaging and other publicly available communication and content-sharing systems and sites.
[bookmark: ukContentItem2afc0309-734e-4071-8034-aeb]6.2 The firm [[and its staff OR and appointed staff ]] use[s] social media to support and promote our business objectives [as described in our business plan].
[bookmark: ukContentItem00f2c83e-9cac-46d2-aedf-b4a]6.3 It is important to maintain consistent standards in relation to the firm's use of social media. This policy contains guidelines for engaging in social media. We may supplement or amend this policy by additional policies and guidelines from time to time. Any new or modified policy will be circulated to staff before being adopted. [We will publish the policy and any supplementary guidelines on our intranet.][footnoteRef:2] [2:  Additional Note:  Social media policy
Your policy should include guidelines for engaging in social media, including how those guidelines will be communicated.

See also:  Law Society practice note: Social media, 18 June 2015
] 

[bookmark: ukContentItem0efd9735-d4ab-4fb2-ac6f-e95][bookmark: ukContentItem1f59b846-4005-483b-accc-160]6.4 When you post a message using social media you are making a public statement. Your messages will not be private and can be forwarded to third parties without your consent. Once sensitive or confidential information (or offensive or defamatory information) has been posted, it cannot be recovered and this may result in liability both for the firm and also you personally.
[bookmark: ukContentItem18d43895-8128-47c6-8622-628]6.5 All use of social media on behalf of the firm must be approved by [your line manager OR the head of marketing AND / OR the managing partner].
[bookmark: ukContentIteme13c6c76-1440-4550-a03b-202][bookmark: ukContentItem20da8933-332e-4644-8518-a1e]6.6 The [head of marketing/IT/insert name] keeps a list of approved social media sites. This list can be found at [insert where list can be found]. You must not engage in social media activities on behalf of the firm on sites that are not shown in the approved list. If you wish to add a site to the approved list, you should contact the [head of marketing/IT/insert name].[footnoteRef:3] [3:  Additional Note:  List of approved sites
It will help you to manage risk to identify which social media sites the firm and its staff can utilise in a professional capacity. If you take this approach, you should review your list on a regular basis as social media is a fast paced environment; if not, you could inadvertently prevent your staff from using a new, highly effective site.
] 

[bookmark: ukContentItem85e13bbd-2ebb-45a5-b8e3-062]6.7 You should not directly or indirectly represent the firm when using social media unless you are authorised [in writing] by [your line manager OR the head of marketing AND / OR the managing partner]. If you are not authorised to represent the firm, you should be clear that the opinions you express are yours alone and you should not:
[bookmark: ukContentItem387d3c30-de1d-447d-8b19-ca3]6.7.1 use the firm's trade marks, brands or logos or other identifying material 
[bookmark: ukContentItem0bb2b422-4df0-41a5-935a-8f4]6.7.2 quote the firm's name, email or other contact details[footnoteRef:4] [4:  Additional Note: Staff not authorised to represent the firm
Your policy should include guidelines on the use of disclaimers, eg that the views expressed are those of the employee and do not represent the firm.
You may prefer to prohibit staff from engaging in social media activities that do not represent the views of the firm. Regardless of any disclaimer, you are likely to be associated with whatever opinion is being expressed.

See also:  Law Society practice note: Social media, 18 June 2015
] 

[bookmark: ukContentItem903c6f48-d27b-4213-888e-86f][bookmark: ukContentItem802d94e8-2161-427f-982d-406]6.8 When engaging in social media activities in any way that could lead your activities to be associated with the firm you must:
[bookmark: ukContentItem0f091f8f-543e-4b31-8643-65d]6.8.1 act in a professional and responsible manner and exercise common sense, particularly bearing in mind any adverse impact your online activities might have on the firm's reputation or client relationships
[bookmark: ukContentItem0edda35c-9de0-47fb-b339-381]6.8.2 ensure that your use of the firm’s logos and other branding material is consistent with [our marketing guidelines] and is approved by [the marketing department]
[bookmark: ukContentItem1c39ee2c-a2a6-46f2-93f8-b82]6.8.3 clearly identify who you are, including your name and job title [and also include contact details as appropriate]
[bookmark: ukContentItem3dbb09da-93e0-44b3-ab36-d55]6.8.4 ensure so far as possible you know who you are communicating with—beware of attempts to try to obtain passwords or user names from you in a way that may compromise security and ensure that you always log out of social media sites, particularly if you share a machine with other colleagues
[bookmark: ukContentItemfc2d7cb9-4b60-42b5-9ad2-a70]6.8.5 ensure all arrangements with third parties in relation to your use of social media (eg online advertising, search engine optimisation or other arrangements) are properly documented, notified and approved by the [IT manager OR IT partner OR marketing manager AND / OR COLP].
[bookmark: ukContentItem5f8f3b0b-bb7a-4154-ac29-280]6.8.6 ensure your communications are professional in tone and not overly informal
[bookmark: ukContentItemc9784155-ba66-423d-bdc7-bdf]6.8.7 link back to firm communications and sites as appropriate, to highlight our products and services
[bookmark: ukContentItem597af3f3-630c-48cc-881c-859]6.8.8 ensure all communications are of high quality (in terms of content and form) including being grammatically correct, accurate, objectively justifiable, reasonable and appropriate for the intended audience
[bookmark: ukContentItem6dff3c0b-3d03-4915-8fd6-124]6.8.9 respect the confidentiality of our clients and the firm—the table below gives examples of circumstances where you may inadvertently breach confidentiality by using social media:
	Activity
	Risk to confidentiality
	Possible method to mitigate or avoid risk

	You are a defendant medical negligence lawyer and you post a comment on your personal Facebook account that you will be visiting a particular medical centre the next day
	The likely inference is that you are defending the medical practice or one of its practitioners in a medical negligence claim
	Do not post any comment on a personal or private social media site that could lead to the inference that you are visiting a specific client, unless that client has given you express consent

	You are engaged in a general discussion about a particular area of law and you post a comment that is clearly based on your own experience
	Depending on how much information you have given, it may be easy to infer that you act or have acted for a particular client on the issue under debate
	Be very careful when engaging in technical or other debates—be aware that by displaying your expertise, you may inadvertently disclose that you have acted for a particular client or in a particular case. Do not do so without express client consent

	You are a matrimonial lawyer and you show a client as a business contact on a social media site
	This could imply that the person concerned is a client—and for a matrimonial issue
	It is difficult to see how to mitigate or avoid this risk, especially if you first made contact with the client via social media. It is not practical to prohibit linking to clients on social media sites.
You should therefore consider warning the client about the inference that may be drawn from your continued connection

	You complete an online biography or CV with project names or details which could identify a client or client matter
	You could identify a client or client matter
	Consider whether it is necessary to seek the client's consent


[bookmark: ukContentItem23929cc2-c3b8-4d41-b3b0-ce8]6.9 If you become aware of any criticism of the firm or comments you have transmitted via social media, you should draw this to the attention of the [marketing department OR marketing manager OR COLP]. Do not respond without the express consent of the [marketing department OR marketing manager OR COLP].
[bookmark: ukContentItem74e3403b-c180-4c93-a841-e47]6.10 This policy does not seek to regulate your use of social media in a purely private capacity provided this has no bearing on the firm or its activities.
[bookmark: ukContentItem05301a5e-56a2-421d-baea-8d3]6.11 Be aware that any comments you make on a personal social media account could be in the public domain and may be associated with your employment. You may wish to monitor the privacy settings on any personal social media accounts that you hold to restrict the people who can read your comments. You may also wish to review the content of your personal social media accounts on a regular basis and delete anything that could reflect negatively on you in a professional capacity or on the firm.
[bookmark: ukContentItem94557d35-564f-454b-b180-161]6.12 We may monitor your use of social media in accordance with this policy.
[bookmark: ukContentItemddb01558-c61d-49e8-b363-a2f]6.13 We will also monitor how the firm uses social media generally and what is said about us and about our competitors. [Insert name or role of person responsible for monitoring] is responsible for this monitoring. The table at Appendix 1 contains examples of our monitoring methods. We will usually monitor on a [weekly OR monthly OR quarterly] basis.
[bookmark: ukContentItem7ce943a4-6287-4489-83e1-cb4][bookmark: ukContentItembe7f8979-a6ff-4eb0-b332-0e2]6.14 [insert name or role ] is responsible for dealing with any incident involving social media.[footnoteRef:5] [5:  Additional Note: Monitoring the firm’s social media activities, etc
You should monitor social media sites to keep a careful eye on what is being said about your firm, your staff and your services. It also makes commercial sense to monitor your competitors activities in terms of their own marketing practices. Depending on the importance of social media, you may wish to consider:

appointing one person to coordinate your monitoring activities
stating the frequency of reviews—this will depend on how much you rely on social media
defining the main issues to monitor, eg:
the social media activities that you have consciously engaged in as a business—what activities have you engaged in and are your activities on-brand and giving consistent a message?
any positive comments that have been posted about you—this could be by clients, third parties or your own staff
any negative comments
any potential confidentiality breaches
any other potential breach of your professional obligations
posts by or about your main competitors
posts by or about about key clients
whether the privacy settings have changed for any of the main sites you use or your staff may use (including in a personal capacity)
whether you should cease your activities in any particular area, eg sites that are not generating sufficient traffic and whether you should add any new sites to your approved list
Realistically, this task will sit best with someone who has a genuine interest in social media, although that person may need some regulatory guidance from your COLP. There are external providers who can help you to monitor your own social media activities and what others say about you on social media, eg LexisNexis® Analytics. For a template monitoring form, see Lexis Nexis template: Social media activity monitoring form.
] 

[bookmark: ukContentItem55f79d8a-9644-4e65-94d0-dc5]
Telephone and fax use

[bookmark: ukContentItem2acc68c4-33a8-448b-ad4c-18c]7.1 Our telephone and fax system is intended and should be used for business purposes. Reasonable personal use of the telephone and fax facilities will be allowed provided that it does not interfere with the performance of your duties and the terms of this policy are strictly adhered to.
[bookmark: ukContentItem06ff865f-c701-4a61-8904-ed6]7.2 You should exercise the same care when using the telephone or fax as when using email or other forms of written communication.
[bookmark: ukContentItem95d01b41-4e82-4587-9b61-122]7.3 We may monitor your use of the firm's email telephone and fax system in accordance with this policy.
[bookmark: ukContentItem7bdc9952-82b8-42d8-bc5f-542]
Personal use

[bookmark: ukContentItem812297be-14ed-40b2-8f00-c5d]8.1 You may use the internet and other electronic communication systems (including social networking sites) for your own personal use, provided you do so in accordance with this policy and that your personal use:
[bookmark: ukContentItem41d5d1d7-d7ee-440b-8be8-921]8.1.1 is kept to a minimum (both in terms of time spent and frequency)
[bookmark: ukContentItem20cf07ed-7f82-4217-83f6-b30]8.1.2 does not interfere with your job performance or impact on office working hours
[bookmark: ukContentItem209ccb57-4a66-4d8f-a0a6-b39]8.1.3 does not have a negative impact on the firm in terms of cost, reputation or otherwise
[bookmark: ukContentItem271c10b0-88bc-4d6a-be77-502]8.1.4 is lawful
[bookmark: ukContentItemf33773d0-d429-4a17-8bb6-b88]8.2 We may monitor personal use in accordance with this policy.
[bookmark: ukContentItem9d8d422b-1fc6-4f2d-8934-1db]
Misuse

[bookmark: ukContentItemdb3f8bd7-9815-410b-805a-351]9.1 You must not send offensive, demeaning, disruptive or defamatory messages or images via the internet, social media or any of our electronic communication systems. This includes, but is not limited to:
[bookmark: ukContentItemedfd59fb-3326-45d0-a8b1-823]9.1.1 messages inconsistent with our Equality and diversity policy[and harassment policy]
[bookmark: ukContentItem62f9a201-36c0-419f-8c61-951]9.1.2 any sexist or racist material
[bookmark: ukContentItem6e8b6765-3428-488f-8813-881]9.1.3 any material that could be offensive on the grounds of a person’s disability, age, sexual orientation, religion or belief
[bookmark: ukContentItem0e80cd95-9a9b-4acd-8387-18a]9.2 You must not place on the system or send any message or image that could be regarded as personal, potentially offensive or frivolous to any recipient or to any other person (even if not sent to them). If you receive an email, electronic message or a fax containing material that is offensive or inappropriate to the office environment you must delete it immediately. Under no circumstances should it be forwarded either internally or externally.
[bookmark: ukContentItem4c4d7f4a-74f2-46d9-8857-2a0]9.3 When using the firm’s electronic communications system, including the internet, or engaging in social media activities you must not:
[bookmark: ukContentIteme6af514b-71dc-4098-98e5-9a0]9.3.1 copy, modify or encrypt data unless authorised to do so
[bookmark: ukContentItem0776162e-52a9-4ba5-9870-8cb]9.3.2 use the firm's communications system (including via the internet) to conduct any business that is not the firm's business
[bookmark: ukContentItemd615e04d-3334-4e71-8f9c-aa7]9.3.3 send, post or otherwise disclose confidential information, trade secrets or other confidential data of the firm or our clients
[bookmark: ukContentItemd1e710cc-e4b2-46e8-9123-f0f]9.3.4 [send chain letters, junk mail, unauthorised adverts or other trivial content including jokes, quizzes or video clips]
[bookmark: ukContentItemea164a02-744b-407f-8aae-1f0]9.3.5 access or attempt to access another person's computer, computer account, email, files or other data without the express consent of the person concerned or the [Head of HR OR COLP]
[bookmark: ukContentItemee046fe8-3c45-429e-af67-c71]9.3.6 access or attempt to access any password-protected or restricted parts of the firm's IT systems for which you are not an authorised user
[bookmark: ukContentItemed1a8f2d-c500-4277-836b-5c8]9.3.7 download, copy or send any material that is protected by copyright or other intellectual property rights belonging to a third party without their permission
[bookmark: ukContentItemb6284a4d-6a02-4a32-af5a-372]9.3.8 use the firm's IT or communications system for hacking, cracking, bugging, virus distribution, or access and/or tamper with systems or data without authorisation
[bookmark: ukContentItem1290f5e9-fe6f-4ccc-b64d-196]9.3.9 send (inside or outside work) any message in the firm's name unless it is for a work-related purpose
[bookmark: ukContentItemadb890a0-ba67-4dce-8a02-16a]9.3.10 use the firm's IT or communications system other than in accordance with this policy and any other of the firm's policies and procedures that may be relevant, eg equality and diversity policy
[bookmark: ukContentItem213862a9-a94c-4ff3-afd8-7c7]9.3.11 use the firm's logos and other branding material without the approval of the [marketing department OR marketing manager OR COLP].
[bookmark: ukContentItem217db6bb-7899-4575-8445-884]9.3.12 not disclose financial information, client information, personal information or other information that could damage the firm or its reputation
[bookmark: ukContentItemca1f6975-2e8a-4ac8-ac0b-834]9.3.13 not infringe any intellectual property or privacy rights of the firm or any third party—if you intend to mention a competitor directly then seek advice from [your line manager OR the marketing department OR the COLP] before doing so
[bookmark: ukContentItem4c7b4dce-4d83-4fb7-990e-aba]9.3.14 provide references or recommendations for a third party, unless expressly authorised by the [marketing department OR marketing manager OR COLP]
[bookmark: ukContentItem94fe2379-3e07-479d-9741-bd8]9.3.15 make personal use of the firm’s telephone system for premium rate or international calls [unless expressly authorised by your supervisor]
[bookmark: ukContentItemffb53f92-05a2-4932-8cbf-ff6]
Monitoring
[bookmark: ukContentIteme79bd621-14ee-4ddb-b9d3-2e5]10.1 All telephone and internet usage is logged automatically by the firm's computer system. Addresses of emails and internet sites visited are logged and the content of internet pages stored [state where this data is stored, eg on the firm's servers]. This is an automatic consequence of the way our computer system works. Except as set out in this policy, this data is not accessed or used in any way by any member of staff, other than for business continuity and IT housekeeping purposes.
[bookmark: ukContentItemf9719ead-9d4d-43fc-b1b4-b63]10.2 We will monitor and keep records of your use of the email, telephone, fax and internet for a number of reasons:
[bookmark: ukContentItembe006572-84ee-4c5c-9201-bf7]10.2.1 ensuring compliance with the terms of this policy
[bookmark: ukContentItem6f76def5-89a2-4231-8656-5e2]10.2.2 investigating breaches and potential breaches of this and any other of the firm's policies
[bookmark: ukContentItemcf654aeb-bdda-4fec-9960-378]10.2.3 training and monitoring standards of service
[bookmark: ukContentItem1bc0721c-5934-416e-b5bf-530]10.2.4 accessing emails or voicemail messages in your absence for authorised business purposes
[bookmark: ukContentItema16e0aec-6c53-412c-83c0-6ee]10.2.5 ensuring compliance with regulatory practices or procedures imposed or recommended by any regulatory body relevant to our business
[bookmark: ukContentItem88a3b674-aca0-4957-9da9-42f]10.2.6 ascertaining whether internal or external communications are relevant to the firm's business
[bookmark: ukContentItemf5f21145-3bdd-492e-88b3-a38]10.2.7 preventing, investigating or detecting:
[bookmark: ukContentItemfdc8ee8d-4b10-45c7-affc-185](a) unauthorised use of our IT and electronic communications systems
[bookmark: ukContentItem0f080031-a70b-4e2e-8645-3a2](b) misuse of our IT and electronic communications systems
[bookmark: ukContentItem03047229-be4e-46bb-b745-5d4](c) criminal activities
[bookmark: ukContentItem14986e2a-8eda-4e97-8279-8a0]10.2.8 maintaining the effective operation of the firm's IT and electronic communication systems
[bookmark: ukContentItem3e125971-a480-42bd-b5d9-858][bookmark: ukContentItemabb3f539-79e2-464a-b9e7-e89]10.2.9 locating and retrieving lost data[footnoteRef:6] [6:  Additional Note: Reasons for monitoring
It is important to know the difference between simple monitoring and intercepting an electronic communication because it is an offence to intentionally and without lawful authority intercept an electronic communication in the course of its transmission. This policy reflects exceptions that apply under the Regulation of Investigatory Powers Act 2000 (RIPA 2000), s 1(2) and Telecommunications (Lawful Business Practice)(Interception of Communications) Regulations 2000, SI 2000/2699, reg 3. 

For more guidance, see Lexis Nexis practice note: Monitoring staff; RIPA 2000, s 1(2)
] 

[bookmark: ukContentItem18e80fc8-399e-4ce6-a387-417]10.3 We do not as a matter of policy routinely monitor your use of the internet, social media or the content of email messages. However, there may be occasions when we need to access the content of a communication sent or received by you, or monitor the content of a telephone conversation for one of the reasons set out above.
[bookmark: ukContentItem41ac845f-2a88-4206-9f41-98f]10.4 Similarly, we may monitor which internet sites you visit and the time you spend visiting them. We may look at the content of the sites visited for one of the purposes set out above.
[bookmark: ukContentItem3db8283b-7138-4fad-878d-200]10.5 Unless clearly marked in the subject heading as being personal, we will assume that any emails sent using the firm's system are work-related and those emails (or any other form of communication using the internet) should not be considered private. You must not mark an email as personal when it is not, nor must you make excessive use of personal emails.
[bookmark: ukContentItem7b62154d-7e42-4f0f-bc75-7b6]10.6 We reserve the right to read your emails while you are absent or out of the office to check for business emails. We may also access your voicemail to check for business calls while you are absent or out of the office. It may therefore be unavoidable that some personal messages will be read or heard.[footnoteRef:7] [7:  Additional note: Monitoring staff
Most employers will monitor their staff’s use of the internet, email and other electronic communications, such as social media. This is done to:
check that staff are not posting or receiving offensive material
ensure staff are not posting inappropriate messages
maintain basic IT security
monitor service
identify training needs
comply with regulatory requirements

Failure to monitor these threats would leave the firm exposed to a variety of IT, employment and reputational risks.
It is essential that you comply with the regulatory requirements on data protection and interception of electronic communications. 

For more guidance see practice note: Monitoring staff. Our template Internet and electronic communications policy incorporates the permitted methods of monitoring as described in ICO Employment Practices Code, supplementary guidance. For more guidance, see practice note: Monitoring amounting to an interception.
] 

[bookmark: ukContentItem19753999-7085-4583-8575-0aa]
[bookmark: ukContentItemaa56c263-3cdb-42d4-aa76-bc9]
Privacy and data protection

[bookmark: ukContentItem7e162a6b-8ccc-40f7-8445-bed]11.1 Information about others
[bookmark: ukContentItem33119cda-4b59-4dda-a605-af7]11.1.1 It is likely that personal information relating to other individuals will come into your possession as a result of using our IT or electronic communications system, eg:
[bookmark: ukContentItem889cf5b6-436b-4e1a-8531-7d6](a) general personal information, such as a client's address
[bookmark: ukContentItembd3d7739-2dcf-4176-9c52-7e4](b) sensitive personal information, such as details of an illness
[bookmark: ukContentItem5935f02e-f3d7-4ee7-9a6e-8ed]11.1.2 You should keep this information confidential and not disclose it unless you are authorised to do so. Ensure you process and handle personal data in accordance with our Data protection policy.

[bookmark: ukContentItem13a1f1b6-34aa-4e54-9256-8d2]11.2 Information about you
[bookmark: ukContentItemf2e2f8b2-3240-4ce2-9276-87a]11.2.1 We will hold and process your personal data in accordance with our Data protection policy.
[bookmark: ukContentItemc3e1f455-f567-4e27-8d02-ccc][bookmark: ukContentItem7762d219-294b-46fe-ba0e-ea8]11.2.2 We will retain a record of your use of the internet and electronic communications system for a maximum period of [[one year OR two years]] in accordance with our Data retention guidelines. These records will be kept secure and will be accessible only by the [IT manager OR IT partner OR Head of IT and other authorised personnel].[footnoteRef:8] [8:  Additional note: Retaining data about staff
See our template: Data retention guidelines, which is appended to our template: Data protection policy. Records relating to certain HR records are subject to statutory retention periods, eg your accident book, statutory Maternity Pay records and salary and pay records.
There is no statutory retention period for records relating to your staff’s use of the internet and electronic communication system. It is up to you to decide how long to keep these records, but remember that personal data must not be kept longer than necessary. You should consider what would be a necessary retention period.
] 

[bookmark: ukContentItemcef144de-b2ea-4f3e-8eb7-a60][bookmark: ukContentItem2256f614-6b0d-41f4-8553-054]11.2.3 You are entitled to request a copy of these records. If you wish to do so, please contact [the HR department OR your line manager][We may charge a small fee for providing personal data about you as permitted by applicable law. This fee will be no more than £10.]. There are also restrictions on the information to which you are entitled under applicable law. For more guidance see our Data protection policy.[footnoteRef:9] [9:  Additional note: Fees for granting subject access
Charging a fee for granting subject access is not obligatory but you may charge the fee (up to a maximum of £10) for access.
] 

[bookmark: ukContentItemb314f31d-92f3-4467-b2d4-c23]11.2.4 If you become aware that records of your use of the internet and electronic communications system are inaccurate, you may request that they are amended. If you wish to do so, please make a request in accordance with our Data protection policy. If we consider the amendment unnecessary, you can add a statement to qualify or counter the records in question.
[bookmark: ukContentItem2b841bc7-bd74-4c9c-8255-864]11.2.5 In the event that these records are used as evidence in any disciplinary action against you, you will be given a chance to explain or challenge them.
[bookmark: ukContentItemfd447bff-2c00-4f05-a6af-47f]11.2.6 If you have any queries in relation to your obligations or rights in relation to data protection, please contact the [data protection officer OR COLP]
[bookmark: ukContentItem8513507d-1c2f-4781-8432-d5e]
Reporting breaches

[bookmark: ukContentItem652739e9-ba6f-4fcb-9b89-3c0]12.1 All members of staff have an obligation to report actual or potential compliance failures. This allows us to:
[bookmark: ukContentItem7949087f-ddad-4c79-9176-d71]12.1.1 investigate the failure and take remedial steps if necessary
[bookmark: ukContentItem8b4c4d70-3f97-4282-bc13-400]12.1.2 maintain a register of compliance failures
[bookmark: ukContentItem902b425d-00b2-459d-a10d-0be]12.1.3 notify the SRA of any compliance failures that are material either in their own right or as part of a pattern of failures
[bookmark: ukContentItemb73e15fe-c323-4bc8-8589-868]12.2 Please refer to our Compliance failure policy for our reporting procedure.
[bookmark: ukContentItem0328d045-7b7c-45a5-b3e5-48d]
Consequences of breaching this policy

[bookmark: ukContentItembaa0448b-ca90-4390-b8c3-245]13.1 We consider this policy to be extremely important. Failure to comply puts both you and the firm at risk.
[bookmark: ukContentItem80342634-b1e0-4816-bca0-011]13.2 If you breach the policy it is very likely that you will be disciplined in accordance with our disciplinary procedure and may be dismissed.
[bookmark: ukContentItembccb91f5-e63d-4717-91fb-522]13.3 In certain circumstances, breach of this policy may be considered gross misconduct resulting in immediate termination of employment without notice or payment in lieu of notice. As an alternative, we may withdraw your internet or email access.
[bookmark: ukContentItemdcb47263-1d8f-45d4-8c72-09d]
Monitoring and review

[bookmark: ukContentItem7bb41756-f083-45aa-aa0a-c14]14.1 The [IT manager OR IT partner OR COLP] is responsible for this policy.
[bookmark: ukContentItembbe1a6a3-350a-4214-848e-5dc]14.2 We regularly monitor the effectiveness of this policy to ensure it is working in practice and we will review and update this policy as and when necessary.
[bookmark: ukContentItembdfed540-27af-4ebb-8f0a-941]14.3 We will review this policy regularly—at least annually. We will provide information and/or training on any changes we make.
[bookmark: ukContentItemdab310c0-1b0f-4dd1-9757-a4c]
Training

[bookmark: ukContentItem97755b7b-e1c8-440d-b056-cec]15.1 All staff will receive appropriate training on our Internet and electronic communications policy, including:
[bookmark: ukContentItem1c19b51f-616c-4e49-819d-14c][bookmark: _GoBack]15.1.1 regular training for existing staff
[bookmark: ukContentItem11164fd9-fdc3-4a90-b01c-641]15.1.2 training for new staff at induction
[bookmark: ukContentItem1b815377-1e71-4a47-b3ec-e51]15.1.3 updates following any changes to the policy that affect staff
[bookmark: ukContentItemfe6745f2-6a8e-4c06-b9ca-b61]
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